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Hiring Trends Summary 2001 — 2012

Gender
New Hires by Gender
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» hiring boom between 2001 and 2002; a second boaaried this year
» overall number of new hires has steadily declimechf2002 onwards
» hiring of new female faculty has been steady aadhimg par in 2011
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Doctoral Education

New Hires by Doctoral Education
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» most new hires have PhDs from Canadian universities
» between 2001 and 2006 there was a surge of new/flnine Europe
» new hires from American universities is steadilytba rise

Post-Doctoral Education
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Post-Doctoral Education
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» Most new hires have U.S. post-doctoral experience
» There were two surges in Canadian post-doctorampce: 2002-2003 and
2007

Rank
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New Hires by Rank
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» most new hires have been at the rank of Assistarie$sor
» there was a hiring boom in 2002 but new hires Ist@adily declined over the last
decade; in 2012 there appears to have been a skromboom

Areas of Chemistry
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New Hires by Area of Chemistry
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New Hires by Area of Chemistry
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» Most new hires are in emerging areas of chemisitity the greatest surge in 2002
—2003; in 2012 the number of new hires in tradeicareas exceeded that in
emerging areas for the first time mainly becaustefgreater number of
recruitments in chemical education
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» Most new hires in traditional areas of chemistey iarorganic, physical,
inorganic, and theoretical chemistries; there wagike in 2012 in chemical
education

» There has been a recent surge of new hires in caésducation and analytical
chemistry
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New Hires in Emerging Areas of Chemistry (Part 1)
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New Hires in Emerging Areas of Chemistry (Part 2)
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New Hires in Emerging Areas of Chemistry (Part 2)
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» Most new hires in emerging areas of chemistry mit@aochemistry/chemical
biology, bio-organic/medicinal chemistry, materiatsence/nanotechnology, and
environmental chemistry

Volatility
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Retiring Faculty
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» there were more emeritus faculty in 2004, two yadtex the hiring boom of 2002

Moving Faculty
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» The number of tenured faculty moving from universit another is significant

> Prospective candidates for Assistant Professotipnsineed to take this into
account in their job searches even though positwasdvertised as entry level
only
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New Hires Dropping Out
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» the number of new hires that drop out of academ&sio significant which poses

challenges to departments investing in acquiring faeulty members that can
demonstrate their worthiness for such prestigimsstipns; not all new hires have
the “right stuff” to do both high quality researahd teach undergraduates (the
next generation of scientists), or are able to esgftlly navigate or are satisfied
with the research funding system in Canada



